What Stands Us Apart 
Team Training
Team training is tailored to the individual's needs, disability, and lifestyle. It ensures that their canine partner can provide meaningful assistance while maintaining a harmonious and productive relationship as a service dog team.
Here's a breakdown of what team training typically involves:
1. Bonding and Relationship Building: Developing a strong bond between the handler and partner is crucial. The handler learns how to build trust and positive interactions with their partner, which enhances teamwork and overall effectiveness.
2. Socialization: Handlers learn how to properly interact, as a team, in all types of settings, ensuring that their partner is comfortable and well-behaved in a variety of environments and around different types of people and animals.
3. Handling Skills: Basic handling skills, including commands, leash handling, and reinforcement techniques. This helps the handler establish a clear line of communication with their partner.
4. Communication and Commands: Handlers learn the specific commands and signals that their partner responds to. Consistent and clear communication is essential for effective teamwork.
5. Teamwork and Confidence Building: Training focuses on building the handler's confidence in their ability to work with their partner as a team. This confidence is crucial for the handler to lead effectively.
6. Task Training: The handler is trained to give specific commands that prompt their partner to perform tasks related to the handler's disability. 
7. Public Etiquette and Access Rights: Handlers are educated about the rights and responsibilities associated with being a service dog team in public spaces. This includes understanding laws related to service dog teams, etiquette when interacting with the public, and how to handle situations where access might be denied.
8. Problem Solving: Handlers are taught problem-solving skills for managing unexpected situations or challenges that might arise while working as a team. This could include scenarios where modifications or adaptations to new environments are needed.
9. Healthcare and Maintenance: Handlers learn about the care, health, and wellbeing of their partner, including grooming, nutrition, exercise, and regular preventative and veterinary care.
10. Ongoing Training: Training is an ongoing process. As the handler and partner continue to work together, they may encounter new situations or challenges related to handler and/or partner health that require additional training and adjustment.  Additionally,  training continues through partner retirement to maintain and promote their wellbeing and physical health. [footnoteRef:1] [1:  It is the policy of Assistance Canines of Texas that the retiree remain in the home unless there are extenuating circumstances requiring a Guardian Home. ] 



